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professional experience. Full-time senior lecturers may be eligible to apply for development
leave and certain travel funds and grants if they meet university, college, and department
requirements. Faculty promoted from lecturer to senior lecture will receive a standard increase
in base salary (FTE prorated) at the time the new rank appointment begins. Senior lecturers may
hold up to three year appointment contracts which are renewed annually.

Principal Lecturer: To be eligible for the classification of principal lecturer, the faculty
member must have a record of sustained excellence in teaching and have the equivalent of five
years (10 semesters of full-time teaching) of college-level teaching including at least two years
(four semesters of full-time teaching) qualified at the senior lecturer rank, and/or the equivalent
professional experience. Full-time principal lecturers may be eligible to apply for development
leave and certain travel funds and grants if they meet university, college, and department
requirements. Faculty promoted from senior lecturer to principal lecture will receive a standard
increase in base salary (FTE prorated) at the time the new rank appointment begins. Principal
lecturers may hold up to five year appointment contracts which are renewed annually.

(4.8.2) Criteria for Promotion-Lecturers

To be appointed as a Lecturer in the College of Music, the candidate must meet the University
and Division requirements for such an appointment. Threshold standards for renewal as Lecturer
include the following:

a. Teaching: Demonstration of effective teaching based in part on qualitative and
quantitative student evaluations. Any problems with teaching effectiveness will be
discussed with the division chair and must be satisfactorily addressed prior to
reappointment. If the lecturer's position includes studio teaching, then success in
studio teaching shall be based also on student performance at jury examinations,
proficiencies, recital hearings, departmental recitals, and outside performance
success of students as appropriate, such as competition prizes and job audition
placement. If the lecturer's role includes student recruitment, then the lecturer
shall show success at recruiting high level students to the College of Music.

b. Service: Equivalent to the expectations of tenure-track faculty members. Service
may include membership on divisional, college, and university committees, as
well as graduate advising and participation on graduate degree committees. The
faculty member should consult with the division chair at the beginning of each
appointment period to determine appropriate service expectations. Any problems
associated with service contributions will be discussed with the division chair and
must be satisfactorily addressed prior to reappointment.

To be promoted to Senior Lecturer, the candidate should show evidence of having substantially
met or exceeded all expectations at his/her current rank as documented by the merit evaluation
process over the period of service since his/her initial appointment. Candidates shall also
demonstrate a firm commitment to sustained professional growth and productivity as appropriate
to the particular appointment, as well as a commitment to the teaching mission of the College of
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Music beyond his/her specific teaching assignments. To be hired as a Senior Lecturer, a
candidate must have met all of the above standards at another institution or demonstrate
preparedness to do so through equivalent professional experience.

To be promoted to Principal Lecturer or hired as Principal Lecturer, the candidate must meet or
exceed the composite of all University and Divisional expectations for Lecturer and Senior
Lecturer, and the University’s standards for appointment as a Principal Lecturer. Further, a
candidate for Principal Lecturer must demonstrate that (s)he has earned recognition in the
profession as appropriate to his/her specialization well beyond the University or North Texas
area. The Division may seek external letters from nationally recognized leaders in the
candidate’s field.

Lecturer Promotion Checklist

O Complete, current curriculum vita

[ Self evaluation, personal narrative (not to exceed 750 words)

0 Summary evaluation of teaching effectiveness (statistical summaries of student
evaluations of teaching, the Division Chair’s interpretive comment on the statistical
summaries, and other evidence of student learning

[0 Recommendation of Division RPTC

[0 Recommendation of Division Chair




