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OFFICE OF THE PROVOST &
DIVISION OF ACADEMIC AFFAIRS
Faculty Success

Message from the Office for Faculty Success

Greetings Colleagues,

Welcome back! We are pleased to share a special edition of the OFS newsletter focused
on inclusive pedagogy. We do so as we prepare to release Phase Il of our Anti-Bias and
Cultural Awareness training. Phase Il, the implementation phase, will focus on ways to put
into practice the concepts addressed during the fall semester. This abbreviated issue
provides resources, organized by Career Connect, that you might find helpful as you
prepare to teach/facilitate your courses this semester.

The Office for Student Success has also created a webpage of Inclusive Curriculum
Resources designed to aid faculty in preparation for inclusive curriculum design. The
academic literature referenced, as well as helpful websites and training opportunities,
explore a broad range of discipline- and field-specific course development resources. New
resources will be added regularly. Please continue to watch for contributions from the UNT
Office of Disability Access to our monthly OFS newsletter.

Best,

Bertina H. Combes
Vice Provost for Faculty Success

Reflecting on Current Practices

Inclusive Teaching Strategies: Reflecting on your
Practice

A Look in the Mirror: “Polishing” Inclusive Practices with
Self-Reflection

Inclusion by Design: Survey Your Syllabus and Course
Design (worksheet)

Inclusive Course Design

An Inclusive Classroom Framework: Resources, Onboarding Approach, and Ongoing
Programs

Toward a Model of Inclusive Excellence



https://vpaa.unt.edu/fs
https://vpaa.unt.edu/fs/anti-bias-cultural
https://vpaa.unt.edu/careerconnect
https://vpaa.unt.edu/inclusiveresources
https://projects.iq.harvard.edu/files/eijc/files/inclusive_teaching_strategies_reflecting_on_your_practice.pdf?m=1525282190
https://education.wm.edu/centers/ttac/resources/articles/inclusion/polishinginclusion/index.php
https://vpaa.unt.edu/sites/default/files/documents/page/2021/inclusion_by_design_survey_your_syllabus.pdf
https://www.facultyfocus.com/articles/faculty-development/an-inclusive-classroom-framework-resources-onboarding-approach-and-ongoing-programs/
https://www.aacu.org/sites/default/files/files/mei/williams_et_al.pdf
https://vimeo.com/204588115
https://vpaa.unt.edu/fs

Pursuing an Ethical, Socially Just Classroom: Searching for Community Psychology
Pedagogy

Inclusive Pedagogy and Universal Design Approaches for Diverse Learning Environments

Inclusive Pedagogy in the Academic Writing Classroom: Cultivating Communities of
Belonging

Microaggressions

Recognizing and Responding to Microaggressions

Renee Wells, Director of NC State GLBT Center, presents an overview and examples of
microaggressions, including various activities to engage with students or contemplate
individually.

View the Presentation

Microaqggressions in the Classroom

In this video, UNT Professor of Psychology Dr.
Yolanda Niemann Flores provides a space for
students to share microaggressions they have
experienced in the classroom. This video is a
powerful demonstration of the negative impact
microaggressions have on the learning process and
can help raise awareness and develop strategies for
inclusion.

Watch the Video

Student Engagement

What Two Students Want You to Know about Inclusive Teaching

For Those Who Need It Most: Using Active Inclusivity to Increase Office Hour Attendance
and Extracurricular Activities

What If Instead of Calling People Out, We Called Them In?

Raising Student Motivation During the Pandemic

How to Make Your Virtual Discussions Engaging, Effective, and Equitable in Eight Steps

High-lmpact Practices (HIPs)

High-Impact Practices (HIPs) are engaged teaching
practices that research demonstrates benefits
college students from all backgrounds, but especially
students of color and first-generation students. HIPs
must be intentionally implemented to assure quality
and to promote equitable participation of diverse



https://onlinelibrary.wiley.com/doi/epdf/10.1002/ajcp.12199
https://library.oapen.org/bitstream/handle/20.500.12657/23168/1006985.pdf?sequence=1#page=46
http://bit.ly/microaggressionsintheclassroom
https://docs.google.com/presentation/d/1y-ScAwQ3WA0Xay4-zw098bFfleUMx-5smOESPv6oEzo/pub?start=true&loop=false&delayms=5000&slide=id.p4
https://vimeo.com/204588115
https://vimeo.com/204588115
https://www.facultyfocus.com/articles/teaching-and-learning/inclusive-teaching-fosters-supportive-classroom/
https://www.facultyfocus.com/articles/teaching-and-learning/for-those-who-need-it-most-using-active-inclusivity-to-increase-office-hour-attendance-and-extracurricular-activities/?st=FFdaily%3Bsc%3DFF201209%3Butm_term%3DFF201209&utm_source=ActiveCampaign&utm_medium=email&utm_content=For+Those+Who+Need+it+Most%3A+Using+Active+Inclusivity+to+Increase+Office+Hour+Attendance+and+Extracurricular+Activities&utm_campaign=FF201209
https://www.nytimes.com/2020/11/19/style/loretta-ross-smith-college-cancel-culture.html?fbclid=IwAR2w7Pq1nfB5YDEhpRRJdDJTS7tvxrHE3xauvvTfhSdaXT7APqwijWqICas
https://www.facultyfocus.com/articles/effective-teaching-strategies/raising-student-motivation-during-the-pandemic/?st=FFdaily;sc=FF201019;utm_term=FF201019&utm_source=ActiveCampaign&utm_medium=email&utm_content=Raising+Student+Motivation+During+the+Pandemic&utm_campaign=FF201019
https://www.facultyfocus.com/articles/online-education/how-to-make-your-virtual-discussions-engaging-effective-and-equitable-in-eight-steps/
https://vpaa.unt.edu/careerconnect/hip

students. (Kuh, 2008; NSSE, 2019; Uno, 2018).

e Online Educator’'s Guide
e Why Do HIPs Matter?

Focusing on the Person of the Student
by Supporting Student Well-Being & Resilience

Guiding Question:

From day one, how are you working fo ensure that students can see
themselves — including their identities and cultures — in your classroom?

Teach for Equity and Access by creating an atmosphere where all students feel safe and
encouraged to be their authentic selves:

e Co-create shared norms and expectations for class participation, group work, and
discussions.

o Make it a practice to address power, privilege, and oppression in the classroom and
understand the ways in which these factors impact students’ mental health and
well-being. This could be through intentionally increasing citations from BIPOC

authors and thought-leaders.

Nurture Connection by tending to the social connections that students have with each
other, with their instructors and TAs, and with the greater community:
o Build time into the course structure to allow students to get to know one another and
the instructor. Try some easy ice-breaking activities. Examples here.
e Encourage peer interaction through study groups and collaborative work.
o Let students know that their name matters. Learn and practice name
pronunciations, and if you struggle to pronounce someone’s name, privately ask
them if you are saying their name correctly. Be humble and commit to continuing to

try.

Build Resilient Coping Skills by teaching and modeling everyday practices to develop the
four cornerstones of resilience: mindfulness, growth mindset, self-compassion, and
gratitude.
e It can be as simple as providing a “mindfulness minute” at the beginning of class, or
it can be an ongoing task like having students maintain a weekly gratitude journal.
e Prompt students at the start of class to acknowledge who and what they are
bringing into class with them today as a way to see the whole person and the many
roles they occupy outside of their identity as a student. These roles often have an
impact on student learning. After students acknowledge (some may share but it's
not required), ask students what they need to be present in class today.

Connect to the Environment by establishing an intentional and meaningful relationship
between students and the places where they learn and grow. Recognizing the
interconnectedness between individuals and their environments enriches our pedagogy to
better support students:

o Share resources for finding community by sharing campus clubs, support
resources, and virtual opportunities or events to connect with other students at
UNT.

« Provide office hours where students can freely ask questions and normalize that all
students' questions are important. Share about the structure of your office hours so
students know what to expect and feel invited to attend, which is especially helpful
for students who may feel like they don’t belong.


http://www.hips.nashonline.org/
https://vpaa.unt.edu/careerconnect/hip/faculty-and-staff
https://vpaa.unt.edu/sites/default/files/documents/page/2021/online_ice-breaking_examples.pdf

Resources from Well-Being for Life & Learning Initiative and the corresponding handbook
from Academic Resilience Resource Library.

Stay in Touch with Faculty Success

Our office is responsible for and supports
numerous programs to ensure that faculty at all
levels are successful in their teaching, scholarly,
and leadership endeavors.

We encourage you to explore our website for
additional information on specific programming
or contact us directly to learn more about the
numerous opportunities available to UNT
faculty. We are here to foster your success.

Visit the Faculty Success
Website

OFFICE OF THE PROVOST &
DIVISION OF ACADEMIC AFFAIRS
Faculty Success



https://wellbeing.uw.edu/get-involved/well-being-for-life-learning-initiative/
https://s3-us-west-2.amazonaws.com/uw-s3-cdn/wp-content/uploads/sites/5/2020/10/28214048/WBLL-Guidebook-FINAL.pdf
https://academicresilience.org/resource-library/
https://vpaa.unt.edu/fs

