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Faculty Success

Faculty Success supports faculty 
in developing their professional 
community, capabilities, career 
and climate through holistic 
learning and development 
programs, prestigious 
recognitions, equitable policy 
development, inclusive 
networking and mentoring, and 
transparent communication.
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Developing Community
ÅNew Faculty Orientation

ÅTalons and Tidbits

ÅFaculty Learning 
Communities (FLCs)

ÅMentoring Program 
andGrants

ÅFaculty Learning 
Communities

ÅFaculty Lounge Meet-ups 
and Socials



Enriching Capabilities
ÅTeaching Workshops and 

Peer Review

ÅACUE

ÅPromotion and Tenure 
Workshops

ÅCREATE Grants and 
Conference Support

ÅWriting Groups



Advancing Careers
ÅFaculty Development 

Leave

ÅLeadership Development 
ς Fellows Programs

ÅSalute to Faculty 
Excellence Awards & 
Celebration Events 



Cultivating Climate
ÅExit Interviews & Surveys

ÅCrucial Conversations

ÅWorkload Equity Initiative 

ÅAcademic Policy Review 
and Updates

ÅFaculty Advocacy Support

ÅCOACHE Survey 



Gabe Ignatow, Ph.D.
Interim Assistant Vice Provost for Faculty Success



ÅUNT policy is a product of shared governance 
and a reflection of our values.

ÅWe partner with the Faculty Senate to advocate 
for and clarify policies that impact faculty.

ÅAll UNT faculty have a right to request and 
suggest changes to policy and a responsibility to 
know the policies that impact their daily work.

ÅFamiliarize yourself with the UNT Policy Manual 
and ask questions. 

Academic Affairs Policy

policy.unt.edu/policy-manual



Top Five Academic Affairs Policies for You

Student AcademicIntegrity (06.003)

Promotion& Tenure(06.004 &06.005)

Annual Review(06.007)

Academic Workload(06.027)

Student Attendance & Absences(06.039)

Course Syllabi Requirements (06.049)

policy.unt.edu/policy-manual



Some Recent Texas Legislation and Academic Affairs Policy Changes

SB 37: Governance of public 
institutions

SB 2615: Restricting telework 
for employees of public 
institutions of higher education

policy.unt.edu/policy-manual



Upcoming Events Relevant to You

P&T workshops in 
November and February

Faculty Development 
Leave workshop in April



GabeIgnatow
Ignatow@unt.edu

Hurley 121B

Questions about policy, promotion and tenure,
faculty mentoring?

https://vpaa.unt.edu/fs/

mailto:Gabe.Ignatow@unt.edu


University Integrity and Compliance
Clay Simmons, VP & Chief Integrity Officer



What does Compliance do?

ÅFoster a Culture of Ethical Behavior

ÅPrevent Violations of Law and Policy

ÅCreate a Legal Defense for the University

ÅImprove the Performance of the Compliance and Ethics Program



Compliance at UNT

Presidentôs Office

Executive
Compliance
Committee

UNT System  
Internal 

Audit

Office of
General Counsel

VP portfolios, 
compliance partners, 

and other 
stakeholders

University 
Integrity and 
Compliance



Common Issues from Faculty

ÅOutside Employment

ÅConflicts of Interest/Conflicts of Commitment

ÅExport Controls

ÅAccessibility of Class Materials

ÅEthics Issues

ÅFree Speech/1st Amendment



How We Work Together

23

Report suspicious behavior anonymously to 
the 

UNT TRUSTLINE

(877) 606-9187

trustline.unt.edu

 ǘŜȄǘ άIŜƭƭƻέ ǘƻ όфплύ опл-5156

Available 24 hours a day, 7 days a week



Questions?
Clay Simmons

clay.simmons@unt.edu

Hurley 102C

940-565-4142

Asa Johnson

asa.johnson@unt.edu

Hurley 102B

940-369-6601

Toni Sorsdal

toni.sorsdal@unt.edu

Hurley 320D

940-369-7902



Yolanda Mitchell, Ph.D.
Faculty Director for Teaching Development and Effectiveness



Teaching Excellence at UNT

Å Faculty Success Syllabus!

Å UNT began as a Normal College and 
Teacher Training Institute in 1890

Å Teaching development and effectiveness 
continue to be a cornerstone of our work 
as faculty



Teaching Initiatives

ACUETeaching Certificate 
Å Effective Teaching Practices Framework- Comprehensive online course-

24 modules; fall and spring semester; semi-synchronous

Å Facilitated Pathway; 8-week mini courses, 6 modules per course; online

Å Effective Teaching 101-- fully online, self-paced 

Å ACUE Commons

Å National network of faculty in an online community

Å Learning Lab-Quick study courses

Å Research, events, and practical tools from ACUE

Å Teaching Community of Practice

Å Knowledge-sharing forum where participants learn from one 
another, innovate teaching approaches, facilitate resource sharing, 
evaluate practices, and support emergent learning

*Learn more during the breakout sessions this afternoon!*



Teaching Excellence at UNT

Teaching Portfolio Workshop

Å 3-day, experiential workshop on developing a digital 
teaching portfolio.

Å Peer mentoring

Å Align teaching practice with annual review criteria 

Å Prepare portfolios for promotion

Å Supports reflective practice and promotes evidenced 
based teaching 

Å Highlights faculty and student success



Teaching Excellence at UNT

Å Peer Teaching Observations & Guidance

Å Syllabus Review

Å Faculty Consultations

Å Small Group Instructional Design

Å Review of Course Materials

Å Scholarship of Teaching and Learning 
Resources

Å !ƴŘ ƳƻǊŜΧΗ



Networking Break
Reconvene at 11:15 a.m.

Thank you for completing this short survey:



Marcella Clinard, Ph.D.
Faculty Development Specialist



ÅNew full-time faculty have a departmentalmentor
ÅWork with your chair to choose your mentor
ÅSet expectations and meet regularly

o Monday Mentoring Meetups, 2-3:30 Union 249,
9/8, 10/13, 11/10, 12/8, 2/9, 4/13

o Take your mentor to lunchτit's on us!
ÅCheck in with your chair each year and change 

mentors as needed
ÅAsk your departmental mentor to help you build 

your mentoring network

Departmental Mentoring



1. On your index card, write a question or requestyou might ask your 
departmental mentor or another experienced UNT faculty member 
sometime this year.

2. Trade your card6 times with people you haven'tmet and return to your 
table.
Å Your first trade should be with another table.
Å Introduceyourself: Name, Department, College.
Å When everyone at your tablereturns, raise your hands.

3. At your table,read your cards and discuss what you hope to learn from your 
senior colleagues this year and how you plan to go about seeking answers.

Activity



"The most important feature of mentorship seems to be 
accessibility, and faculty members that achieve the highest levels 
of objective career success are those that have access to different 
sources of mentors and mentorship as needed across career 
stages" (Schwartz, 2023).

{ŎƘǿŀǊǘȊΣ aΦ DΦΣ όнлноύΦ άtǊŀŎǘƛŎŀƭ ƎǳƛŘŜƭƛƴŜǎ ŦƻǊ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŀ ǳƴƛǾŜǊǎƛǘȅ-wide faculty mentorship program using a multimodal mentoring network 
ƳƻŘŜƭΦέ To Improve the Academy: A Journal of Educational Development, 42όмύΣ нΦ 5hLΥ ƘǘǘǇǎΥκκŘƻƛΦƻǊƎκмлΦоффуκǘƛŀΦмотл 

Takeaway



Mentoring Program & Grants

Faculty Mentoring Program
ÅFunding opportunities

o Conference Support and CREATE
o Mentoring Grants

ÅSave the date: September 29,Union333
o Speed Mentoring Luncheon
o 11:30-1:00

ÅMore resources:vpaa.unt.edu/mentoring
ÅUNT Faculty Mentoring Program training



Faculty Learning Communities
ÅEarly Career Faculty Learning Community

o Tuesday Talon Tidbits, 11:30-1:00, Willis 250H
o Brownbag lunch
o 9/2, 10/7, 11/4, 2/3, 3/3, 4/7

ÅProfessional Faculty Learning Community
ÅMid-Career Faculty Learning Community
ÅLate-Career Faculty Learning Community
ÅFaculty Writing Group,8:00-5:00, Bruce D250

o 9/25, 10/30

Group & Peer Mentoring Opportunities



Michael McPherson, Ph.D.
UNT Provost





Faculty Senate Charter

The Faculty Senate advocates for shared governance, and in doing so 
encourages faculty to participate and discuss academic matters to 
ensure that academic quality remains a priority at UNT. 

The Faculty Senate represents the view of the faculty to the UNT 
Administration.

The Faculty Senate may consider all matters of general welfare to the 
university including matters raised by senators, by senate committees 
and by the president of the university, and [others].



Leadership
Officers

Executive Committee

ü Chair, Vice Chair and Secretary
ü Appointed by President
ü One-year terms beginning July 1

ü Members: three officers, the immediate-past chair,
     and eight other senators

ü Vice Chair is Chair of the Executive Committee
ü Purpose: Planning for Faculty Senate's monthly

     general sessions



o Currently, about 50 members from all ranks and colleges

o Formerly representatives elected by voting groups and at-large

o Reconfiguration details to be determined in 2025-2026

o CǳǘǳǊŜ ǎǘǊǳŎǘǳǊŜ ǿƛƭƭ ƛƴŎƭǳŘŜ Χ

ÅMaximum 60 members

ÅAt least two faculty from each college (1 appointed, 1 elected)

Å "Adequate" representation of classifications

Faculty Senate Membership



ü Second Wednesdays at 2 pm, Union 332 (usually)
ü September ς December & February ς June
üLƴŎƭǳŘŜǎ Χ 
V University Update (President & Provost)
V Topical presentation from a campus unit
V Committee reports and updates

ü Open to public & viewable by livestream
ü Suggest business to a senator or contact FacultySenate@unt.edu
ü Schedule, agendas, minutes, and recordings available from

      https://facultysenate.unt.edu

Meetings & Business
General Sessions



Committee Participation

Non-Elected Standing Committees
ÅEighteen committees
ÅFilled through a Senate nominations and 

approval process
ÅSome have eligibility requirements ς 

review the committee page found on the 
Faculty Senate website

Elected Standing Committees
ÅThree committees: Graduate Council, 

Faculty Development Leave Committee, 
and University Faculty Grievance 
Committee

ÅMust follow election process rules to 
nominate and vote for candidates

Administrative Committees
ÅNot administered by the Senate
ÅApproximately twenty committees currently
ÅFilled in various ways (mostly via 

nominations/FS approval but some special 
chair appointments)

ÅSome have eligibility requirements ς review 
committee page found on the Faculty 
Senate website or contact the administering 
entity



Committee Participation

To submit a nomination for yourself or another faculty member for a non-

elected standing committee or administrative committee vacancy, send an 

e-mail with the committee's name, nominee's name, and nominee's 

department affiliation to the Faculty Senate office at FacultySenate@unt.edu.

Information about each committee ς 
including a list of members and 

vacancies ς may be found on the 
Faculty Senate website 

https://facultysenate.unt.edu/



Additional information found on the Faculty Senate website:

üMission, charter, bylaws, 
procedures manual & resolutions

üAwards information

üPolicies under review

üUNT faculty salary data

üAdministrator evaluation results

üDirectory of Senators and 
Executive Committee members

üMeeting schedules, agendas, 
minutes and recordings

üStanding committee pages and 
reports

üAdministrative committee 
Senate appointees



Communication

Collaboration

Advocacy

Transparency

We are committed to:



Contact the Faculty Senate

UNT Faculty Senate
https://facultysenate.unt.edu 
Hurley Building 116
FacultySenate@unt.edu
940-565-2053

Jill Stover, administrative coordinator

Coby Condrey, chair
Coby.Condrey@unt.edu 

Melissa McKay, vice chair
Melissa.McKay@unt.edu

Rose Baker, secretary
Rose.Baker@unt.edu 

mailto:FacultySenate@unt.edu
mailto:Coby.Condrey@unt.edu


Lunch and Networking with Deans



Welcome to Faculty Orientation
Host:

Grayson Pleasant and Julia Portillo

Human Resources Generalists

Questions? Please email:

Grayson.Pleasant@untsystem.edu or Julia.Portillo@untsystem.edu 

mailto:Grayson.Pleasant@untsystem.edu
mailto:Julia.Portillo@untsystem.edu


Our Values

Model 
exceptional 

standards and 
act in the best 
interest of our 
community.

Cultivate 
opportunities 
for learning, 

creating, 
discovering, 

and 
innovating.

Champion a 
people-first 
approach to 

building 
relationships 

and 
community.

Foster an 
environment 
of respect, 
belonging, 

and access for 
all.

Exhibit 
passion and 
pride in the 
experiences 
we create.

https://www.untsystem.edu/about -us/values/index.php

https://www.untsystem.edu/about-us/values/index.php
https://www.untsystem.edu/about-us/values/index.php
https://www.untsystem.edu/about-us/values/index.php


Resources and Information



Self Service Portal

Located at https://myhr.unt.edu  
ωProvides UNT faculty and staff with access to:
ωEmployee & Manager Self Service

ωView payroll, benefits and W-2 information 

ωUpdate personal details like address and phone number, W-4 
and Eagle Alert emergency contact information

ωE-Leave

ω!ƴŘ ƳǳŎƘ ƳƻǊŜΧ

https://myhr.unt.edu/


Update contact 
information

View Paychecks, Direct 
Deposit information, 
electronic W-2 & W-4

View benefits summary & 
retirement plan 

information 

Submit & view eLeave 
requests



When to call Human Resources?
ωHR assists with:
ωBenefits

ωRetirement

ωADA accommodations

ωFamily Medical Leave

ωStaff or non-student hourly hiring

ωStaff performance management 

ωEmployee relations for staff

ÅHR Contact Information
ÅPhone: 940-565-2281

ÅEmail: HRAdministration@untsystem.edu 



New Hire Benefits Orientation
The UNT System HR Benefits Team provides new employees with a comprehensive introduction to benefits via a New 
Hire Benefits Orientation which is held every Tuesday on Teams from 10am-11:30am, or you may attend in person at 

the Business Services Center (BSC) located at Woodhill Square Suite 4200 (1112 Dallas Dr., Denton, Texas 76205).

Å Healthcare, Dental, Vision, Life and Disability Insurance, Mandatory Retirement Plan options 
(TRS & ORP), Voluntary Retirement Plan options (403b & 457), Leave, Wellness, Flexible 
Spending Accounts, Enrollment Instructions, Important Deadlines, Other Benefits and 
Resources, and more will be covered during Orientation.

Å All benefits-eligible employees should attend within15 daysof their hire date since enrollment 
for voluntary benefits must be completed within the first 30 days.

Å All benefits-eligible new employees should receive a Welcome to Benefits email from the HR 
Benefits Team within five (5) business days of their hire date. If you have not received it within 
5 business days, please check with your Supervisor to ensure your onboarding and ePAR 
processes are complete.

For more information you may contact the HR Benefits Team atHRBenefits@untsystem.eduand more Benefits and contact 
information can be found on the Employee Benefits website athttps://hr.untsystem.edu/benefits/new-employees.php.

https://teams.microsoft.com/l/meetup-join/19%3ameeting_YzRkNGQ0YzUtOGQxYy00N2Q1LWE3YTktMzNhNzNiYjUxMzMy%40thread.v2/0?context=%7b%22Tid%22%3a%2270de1992-07c6-480f-a318-a1afcba03983%22%2c%22Oid%22%3a%220b189471-a4f3-4a94-9578-c94736bb82e2%22%7d
mailto:HRBenefits@untsystem.edu
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhr.untsystem.edu%2Fbenefits%2Fnew-employees.php&data=05%7C02%7CGrayson.Pleasant%40untsystem.edu%7Ca91e7e2dc0de4bb4d9a408ddbd757809%7C70de199207c6480fa318a1afcba03983%7C0%7C0%7C638875034432584324%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=6%2BH4iG%2BLiGABws6KXrrd1M7CAVoLD4DsclmTzZwmrQ8%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhr.untsystem.edu%2Fbenefits%2Fnew-employees.php&data=05%7C02%7CGrayson.Pleasant%40untsystem.edu%7Ca91e7e2dc0de4bb4d9a408ddbd757809%7C70de199207c6480fa318a1afcba03983%7C0%7C0%7C638875034432584324%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=6%2BH4iG%2BLiGABws6KXrrd1M7CAVoLD4DsclmTzZwmrQ8%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhr.untsystem.edu%2Fbenefits%2Fnew-employees.php&data=05%7C02%7CGrayson.Pleasant%40untsystem.edu%7Ca91e7e2dc0de4bb4d9a408ddbd757809%7C70de199207c6480fa318a1afcba03983%7C0%7C0%7C638875034432584324%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=6%2BH4iG%2BLiGABws6KXrrd1M7CAVoLD4DsclmTzZwmrQ8%3D&reserved=0


Americans with Disabilities Act (ADA)

The University is committed to providing equal 
opportunities to qualified individuals with 
disabilities in all terms and conditions of 
employment. The University will provide 
reasonable accommodations to qualified 

individuals with disabilities who are employees or 
applicants for employment, unless doing so 

would cause an undue hardship.

Employees seeking an accommodation should 
contact:

Workplace.Accommodations@untsystem.edu

How to Request an ADA Accommodation:

In order engage in the interactive process, 
employees will need to complete and submit the 
following form:

ÅRequest for Disability Accommodation in 
Employment

!ŘŘƛǘƛƻƴŀƭƭȅΣ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ ƳŜŘƛŎŀƭ ǇǊŀŎǘƛǘƛƻƴŜǊ 
will need to complete and submit the following 
form:

ÅRequest for Disability Accommodation in 
Employment ς Medical Practitioner 
Certification

Both forms may be sent directly to 
Workplace.Accommodations@untsystem.edu.

mailto:Workplace.Accommodations@untsystem.edu
https://www.untsystem.edu/forms-library/documents/form-ada-request-for-accommodation-all-locations_002.pdf
https://www.untsystem.edu/forms-library/documents/form-ada-request-for-accommodation-all-locations_002.pdf
https://www.untsystem.edu/forms-library/documents/form-ada-request-for-accommodation-all-locations_002.pdf
https://www.untsystem.edu/forms-library/documents/form-ada-medical-certification-all-locations.pdf
https://www.untsystem.edu/forms-library/documents/form-ada-medical-certification-all-locations.pdf
https://www.untsystem.edu/forms-library/documents/form-ada-medical-certification-all-locations.pdf
https://www.untsystem.edu/forms-library/documents/form-ada-medical-certification-all-locations.pdf
https://www.untsystem.edu/forms-library/documents/form-ada-medical-certification-all-locations.pdf
https://www.untsystem.edu/forms-library/documents/form-ada-medical-certification-all-locations.pdf


Compliance
University Integrity & Compliance strives to bolster a culture of principled integrity, foster the 
university's commitment to the highest standard of ethics, and empower our caring, resilient, 
and creative community.

What can you do:

ÅModel exceptional standards and act in the best interest of our community.

Å Build trust through consistent actions that are honest, transparent, and authentic

Å Provide, accept, and support open and constructive feedback

Å Hold yourself and others accountable for decisions, behaviors, actions, and results

Courageous Integrity value:

https://www.untsystem.edu/about-us/values/index.php

Faculty, Staff or Students may report information anonymously using the Trust Line link:

 https://unt.onetrustethics.com/

https://www.untsystem.edu/about-us/values/index.php
https://www.untsystem.edu/about-us/values/index.php
https://www.untsystem.edu/about-us/values/index.php
https://unt.onetrustethics.com/


Dual Employment & Other Activities

Employees who hold another position with a 
different state agency or institution of higher 
education mustinform both 
agencies/institutions before accepting an offer 
of additional employment. Employees are 
required to provide the notice in compliance 
with state law.Additional assignments must 
not conflict with your position at the university. 
In addition to reporting additional employment 
with another state agency or institution of 
higher education, employees must also report 
outside employment with any other 
organization to their supervisor.

Dual Employment requires prior 

administrative approval or disclosure for 

new employees to ensure no conflict.
 

Policy and Request Form: 

https://policy.unt.edu/policy/05-008

https://policy.unt.edu/policy/05-008
https://policy.unt.edu/policy/05-008
https://policy.unt.edu/policy/05-008


Payroll Information

When Do I Receive My Paycheck?

ÅPay day is on the 1st of the month for employees paid 

monthly.

ÅPay day is on the 1st and 15th of each month for employees 

paid semi-monthly.

ÅIf a pay day falls on a weekend or holiday, the next business 

day is designated as pay day.

ÅEach department on campus has a representative 

(Timekeeper) responsible for submitting time to the Payroll 

Department.



Payroll Information
Direct Deposit

Å Direct deposit can be completed/updated at 
https://my.untsystem.edu and should be done 
before the payroll is completed for the month.

Å Payroll runs around the 15th of the month to be paid 
the first working day of the following month.

Å For enrollment submitted after payroll runs, the first 
check will possibly be a paper check that will be 
mailed to the Home Address the employee has on 
file. Addresses can be verified/updated on 
https://my.untsystem.edu. 

Å Paystubs are available on https://my.untsystem.edu.

For questions, contact Payroll at Payroll@untsystem.edu. 

Payroll Money Card

Å A money card is a card that an employee can use for 
purchases and to withdraw cash.

Å To sign up for a payroll card, employees must send 
an email request to: Payroll@untsystem.edu. 

Å Setting up a payroll card can take a few weeks and 
the first 1-2 paychecks will possibly be paper checks 
that will be mailed to the Home Address the 
employee has on file. 

https://my.untsystem.edu/
https://my.untsystem.edu/
mailto:Payroll@untsystem.edu
mailto:Payroll@untsystem.edu


Prior State Service
Prior State Service determines the vacation accruals and amount of 
longevity pay received. State service includes:

Å Prior UNT employment (including student & hourly)

Å Employment at other state of Texas agencies

Å Does not include independent contractors

Å Does not impact UNT years of service awards

For more information about Prior State Service verification, go to: 
https://hr.untsystem.edu/state-service

For questions, contact HR Records at HRRecords@untsystem.edu. 

https://hr.untsystem.edu/state-service
https://hr.untsystem.edu/state-service
https://hr.untsystem.edu/state-service
mailto:HRRecords@untsystem.edu


Work/Life Balance



Well-Being at UNT
Comprehensive Website with wellness Resources 

for students, staff, and faculty: 

wellness.unt.edu 

Created by the Wellness Advisory Board, 

a group of faculty and staff wellness 

champions from across campus who 

work to plan wellness events, bring 

contemporary wellbeing topics forward, 

and develop solutions for relevant and 

meaningful progress to advance overall 

employee wellbeing. 

https://www.unt.edu/wellness/


Employee Assistance Program (EAP)
ComPsych can assist you with these challenges and more:

Employees may self-refer to EAP or managers may refer an employee. EAP consultations (up to four per year, per 
situation) are free and confidential.

For information: https://hr.untsystem.edu/benefits/eap/index.php or contact HRbenefits@untsystem.edu

To speak to a counselor: 1-855-784-1806, TTY 1-800-697-0353 

(Available any time 24 hours a day, 365 days a year)

Access benefits online via: guidanceresources.com 

ό²ƘŜƴ ǇǊƻƳǇǘŜŘ ŦƻǊ ȅƻǳǊ ²Ŝō L5Σ ŜƴǘŜǊ ά¦b¢{έύ  

Job Performance Personal Concerns Marital difficulties

Child & Elder care resources Parenting support Time management

Family issues Anger management Stress management

Communication skills & anxiety Weight loss Managing depression

Legal & financial resources Career management Grief & bereavement

Alcohol/substance abuse Self-improvement plans Smoking cessation

https://hr.untsystem.edu/benefits/eap/index.php
mailto:HRbenefits@untsystem.edu
https://www.guidanceresources.com/groWeb/login/login.xhtml


Holidays ς Fiscal Year 2026

Labor Day 

ÅFirst Monday in September (September 
1, 2025)

Fall/Holiday Break 

ÅFourth Thursday and Friday in 
November (November 27 - 28, 2025)

Winter/Holiday Break 

ÅDecember 24, 2025 ς January 2, 2026

Martin Luther King Jr. Day 

ÅThird Monday in January (January 19, 
2026)

Memorial Day 

ÅThe last Monday in May (May 25, 2026)

Emancipation Day

ÅThursday, June 19, 2026

Independence Day 

ÅFriday, July 3, 2026

Floating Holiday

ÅNo floating holiday provision for FY26

(September 1, 2025 ς August 31, 2026)



Employee Leave
Sick Leave
Full-time employees earn 8 hours of sick leave per month. Part-time faculty & staff (working 20 hours or more) generally 
earn 4 hours of sick leave per month.

Vacation Leave (Benefits eligible staff and 12-month faculty)

Earned based on service months with the State of Texas. Vacation leave cannot be used until the employee has had six (6) 
months of continuous State employment; however, vacation credit will be accrued during that six-month period. Below is 
the vacation accrual schedule for full-time employees:

 0 but less than 2 years (0 to 24 months)  8 hours  Full-time

 2 years but less than 5 years (25 to 60 months)  9 hours  Full-time

 5 years but less than 10 years (61 to 120 months) 10 hours  Full-time

 10 years but less than 15 years (121 to 180 months) 11 hours  Full-time

 15 years but less than 20 years (181 to 240 months) 13 hours  Full-time

 20 years but less than 25 years (241 to 300 months) 15 hours  Full-time

 25 years but less than 30 years (301 to 360 months) 17 hours  Full-time

 30 years but less than 35 years (361 to 420 months) 19 hours  Full-time

 35 years and over (421 months and up)  21 hours  Full-time

https://policy.unt.edu/policy/05-050
https://policy.unt.edu/policy/05-055


Other Leave
Family Medical Leave

Entitles eligible employees to take up to 12 weeks of unpaid, 
job-protected leave for specified family and medical reasons. 
The eligibility requirement specifies that the employee must 
have at least 12 months of state service and have worked at 
least 1,250 hours in the twelve months preceding the leave 
(more information). 

Sick Leave Pool 

Awarded to qualified employees who suffer or have 
immediate family members who suffer a catastrophic injury 
or illness that causes the employee to exhaust all of his/her 
accrued leave (more information).

Sick Leave Donation

Sick leave donation is a program that allows all eligible 
employees to transfer sick leave hours voluntarily to another 
eligible employee within the same agency (more 
information).

Family Leave Pool 

provides additional sick leave in the event an employee is 
seriously ill or is caring for a seriously ill family member, including 
bonding with and caring for a child during the child's first year 
following birth, adoption, or foster placement, or the employee 
previously donated time to the Family Leave Pool which caused 
the employee to exhaust all eligible leave (more information).

Emergency/Administrative Leave 

UNT provides leaves of absence with pay for employees in 
specified circumstances:

Å Emergency Leaveincludes bereavement time for the death 
in a family. An employee is granted Leave not to exceed three 
(3) days. Requests for Leave exceeding three days or requests 
for Leave for a family member not covered under the policy 
must be approved by the President.

Å Administrative Leavemay be granted as a reward for 
outstanding performance up to a maximum of 32 hours each 
fiscal year. 

https://policy.unt.edu/policy/05-064
https://hr.untsystem.edu/benefits/employee-leave/family-medical-leave-act.php
https://policy.unt.edu/policy/05-050
https://hr.untsystem.edu/benefits/employee-leave/sick-leave-pool.php
https://policy.unt.edu/policy/05-050
https://hr.untsystem.edu/benefits/employee-leave/sick-leave-donation.php
https://policy.unt.edu/policy/05-050
https://hr.untsystem.edu/benefits/employee-leave/family-leave-pool.php
https://policy.unt.edu/policy/05-066


Other Leave
Leave with Pay

UNT provides leave with pay to eligible employees for specified purposes, provided eligibility and documentation criteria 
are met. ¢ƘŜǎŜ ŦƻǊƳǎ ƻŦ ƭŜŀǾŜ ŀǊŜ ƴƻǘ ŎƘŀǊƎŜŘ ŀƎŀƛƴǎǘ ŀƴ ŜƳǇƭƻȅŜŜΩǎ ǾŀŎŀǘƛƻƴΣ ǎƛŎƪ ƭŜŀǾŜΣ ƻǊ ŎƻƳǇŜƴǎŀǘƻǊȅ ǘƛƳŜ ŀŎŎǊǳŀƭǎ 
(more information). Some of these leaves include:

Å Amateur Radio Operator
Å American Red Cross Disaster Service Volunteers
Å Assistance Dog Training for Employees with a Disability
Å Blood Donor
Å Court Appointed Special Advocate (CASA) Volunteer
Å Foster Parents
Å Jury Service or Witness Service
Å Medical and Mental Health Care Leave for Certain Veterans
Å Organ Donor or Blood Marrow Donor
Å Reserve Law Enforcement Officers
Å Volunteer Firefighters , Emergency Medical Services Volunteers, and Search and Rescue Volunteers
Å Voting

Leave of Absence without Pay

Leaves of absence are granted either under the provisions of applicable federal or state laws or by the University at the 
discretion of the employing department to protect employment and certain benefit rights for a specific period of time, 
while the employee is unpaid.

https://policy.unt.edu/policy/05-072
https://hr.untsystem.edu/benefits/employee-leave/other-paid-leaves.php
https://policy.unt.edu/policy/05-069


UNT Perks



Perks
Faculty/Staff Scholarship

Full-time employees, part-time employees with 5 years of service, 
retirees, and dependents are all eligible. Must re-apply each semester.

For more information, see the policy at 

https://policy.unt.edu/policy/10-025

 How to apply: Eligibility requirements and steps for enrollment are 

available online at: 

https://studentaccounting.unt.edu/employee-tuition-benefit  

Libraries 

Access to all UNT, UNT-I{/ ŀƴŘ ¦b¢ 5ŀƭƭŀǎ ƭƛōǊŀǊƛŜǎΩ ǊŜǎƻǳǊŎŜǎ ǿƛǘƘ ¦b¢ 

or System ID. 

 Visit University Libraries page for more information about resources 

and services: https://library.unt.edu/ 

https://policy.unt.edu/policy/10-025
https://policy.unt.edu/policy/10-025
https://policy.unt.edu/policy/10-025
https://studentaccounting.unt.edu/employee-tuition-benefit
https://studentaccounting.unt.edu/employee-tuition-benefit
https://studentaccounting.unt.edu/employee-tuition-benefit
https://studentaccounting.unt.edu/employee-tuition-benefit
https://studentaccounting.unt.edu/employee-tuition-benefit
https://library.unt.edu/


Discounts
Cellular Phone Service Discounts
AT&T, Sprint, Verizon and T-Mobile offer discounts to UNT 
Staff and Faculty for their monthly personal cell phone 
service costs.
 Go here for more details.

Software Discounts

Employees have access to free and discountedsoftware:

Å MS Office 365is available free to faculty and staff  for home use.

Å Adobe Creative Cloudis also available to faculty and staff for 
home use in accordance with the system's Enterprise Term License 
Agreement for Education.

Å ClickhereƻǊ ƻƴ ǘƘŜ ǿƻǊŘ Ψ{ƻŦǘǿŀǊŜΩ όŀōƻǾŜύ ǘƻ 
download your copy of MS Office and/or Adobe CC now. 
Registration is required.

Å Other academic-priced software for many platforms is 
available to faculty and staff from campus 
bookstores:Faculty/staff Id is required to receive the 
discount.

Book Store Discounts

Faculty and staff receive discounts on merchandise during 
special appreciation events and sales:

Å UNT Bookstore

PerkSpot / PerksConnect

Offer discounts on apparel, auto, movie tickets, travel, 
computers, electronics and much more!

For more information on all available perks and
discounts, visit the UNT System Perks page.

https://myunt.sharepoint.com/sites/ITSS_CTO_ESIS_Telecom/Pages/employee_cell_discount.aspx
https://untsystem.onthehub.com/WebStore/ProductsByMajorVersionList.aspx?cmi_cs=1&cmi_mnuMain=f189368a-f0a6-e811-8109-000d3af41938
https://untsystem.onthehub.com/WebStore/ProductsByMajorVersionList.aspx?cmi_cs=1&cmi_mnuMain=f189368a-f0a6-e811-8109-000d3af41938
https://unt.bncollege.com/shop/unt/home
https://unt.bncollege.com/shop/unt/home
https://hr.untsystem.edu/perks-unt-world-employees


UNT Center for Young Children
The UNT Center for Young Children (CYC) is an early 

childhood program within the College of Education located in 
Mean Green Village.

ω tǊƻǾƛŘŜǎ ŀ ǊŜǎŜŀǊŎƘ-
based, high quality 
preschool program for 
children ages 3-5. 

ω {ŜǊǾŜǎ ŀǎ ŀ ƳƻŘŜƭ ǘƻ 
others in the DFW 
metroplex and the state. 

ω {ŜǊǾŜǎ ŀǎ ŀ ǊŜǎŜŀǊŎƘ 
center and training site 
for students in various 
College of Education 
programs under the 
supervision of College of 
Education faculty, as well 
as certified teachers and 
specialists.

Fee Structure for Fall 
2025

Annual Registration Fee:$220 
Å 17 weeks, (August 11-

December 12) Full Day (8am to 
5pm) ($1,075.25/month, 4 
payments) ($253/week)

Å 17 weeks, Half Day (8am to 
1pm) ($701.25/month, 4 
payments) ($165/week)



On-Site Services

Optometrist

College Optical Express (COE) is a full-service optical 
office located on campus. COE accepts UNT vision 
coverage and grants a substantial discount for all 
UNT-affiliated patients with proper identification. 
This includes current students, faculty, staff, and 
alumni, as well as UNT-affiliated family members. 

Contact the COE at 940-369-7441 or 
www.coeunt.com.

Dental Office

Campus Smiles opened in February of 2015. Since 
then, the office has provided care to hundreds of 
people in the UNT community. Our dentist and 
staff make up an experienced team of licensed 
professionals who aim to provide UNT students, 
faculty, and staff with the most affordable, high-

quality, and convenient dental care available. 

Contact Campus Smiles at 940-273-2184 or  
https://www.campus-smiles.com/unt

http://www.coeunt.com/
https://www.campus-smiles.com/unt
https://www.campus-smiles.com/unt
https://www.campus-smiles.com/unt




Questions?



Supporting Student Success



Lisa McIntyre, Ph.D. Marilyn Parrish, MSWLaura Smith, Ph.D. 

Dean of Students 

Student Success Panel

Rutwik Duggireddy

President 

Student Government 
Association

Vice Provost 

Student Success

Assistant Director 

Counseling and 
Testing Services



Center for Learning Experimentation, 
Application and Research (CLEAR)

Room 
42Breakout Sessions

2:15-3:15 p.m.

Division of Research and Innovation
Room 

43

ACUE: Teaching Effectiveness Programs
Room 

47

Faculty Information System
Room 

48



Break
Reconvene at 3:30 p.m.



Faculty Perspectives Panel:
What I Wish I Knew as an Early Career Faculty Member at UNT



Division of 
Student Affairs
New Faculty Orientation

Elizabeth With, Ed.D.

Senior Vice President for the

Division of Student Affairs





















































https://www.unt.edu/campus-carry
https://www.unt.edu/campus-carry
https://www.unt.edu/campus-carry


























http://www.untsystem.edu/generalcounsel
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